
Teaching for Racial Equity Action Guide #2 

Sharing Autobiographies with Colleagues 

In Teaching for Racial Equity, and in our Action Guide #1, we proposed that starting on efforts toward equity 

involves reviewing our own experiences growing up, and how they may play a role in how we relate to our 

students. Now we suggest that the next step is for you and colleagues to share these accounts and reflections 

with one another. This work can help you to view your experience through an equity lens by sharing your 

experiences with others that may differ from yours. To give you an idea of how this might go, here are very 

brief excerpts from a discussion between Steve and Teaching for Racial Equity contributor Tina Curry. 

Steve: When I was a kid my father started a toy factory. If you had a kaleidoscope, it was made there. It was at 

the end of the Depression and many parents had no money. But Steven Toys grew into a successful 

business. I worked there summers on the loading dock, packing boxes of kaleidoscopes onto the trucks. 

Tina:  Looking at your story from an equity lens, it seems like once the factory gained success, you had 

everything you wanted. You had family. I can’t hear struggle there – no worry about food or anything 

like that. It doesn’t sound like you faced any challenges. As for inequity – there was no diversity. 

Tina:   While you were running around in a toy factory, I was running around on a farm in the Mississippi Delta, 

raised by my great grandparents, not close to my mom. I did have a happy childhood, kind of sheltered   

. . . We grew everything. My chores were taking slops out to the hogs and getting eggs out of the hen 

house. It was work but it felt like fun. It was a loving family, but we didn’t have much. 

Steve:  Comparing the two of us, I expect it was a real shock for you to come to Chicago. It must have been 

hard to get used to the city and hurtful at times, as you described in an incident when we were talking 

the other day. . . So, for both of us growing up really gave us strength, but you told me how it was 

especially painful as a young adult to experience micro- and macro-aggressions here. 

For another example, read Steve and Tonya’s bios and comments on pages 47-50 of Teaching for Racial Equity. 

On seeing through an equity lens: while Steve and Tina did remark on racial discrimination, that’s not the only 

thing to notice. Recalling youthful experiences may give you insight into your assumptions about students’ 

approach to learning. Tina, for example, realized how much her early life in a small Mississippi town differed 

from that of her Chicago students, so they might experience her classroom differently than she expected. 

One last thought: Even if your district limits student discussions or the books they can read, reflecting on your 

own life experiences is major preparation for supporting learners’ equity, which nobody can censor. 

We hope you’ll share your efforts to compare personal bios with us at teaching4racialequity@gmail.com! 

--Tonya, Steve, and Katy 

Coming next in Action Guide #3: The power of listening to learn the culture and assets students bring to 

school 
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